
Before any person is employed or trialled at the premises, sufficient checks will be 
made of their bona fides to ensure they are legally entitled to employment in the 
UK. Such checks shall include: 
• Proof of identity (such as a copy of their passport) 
• Nationality 
• Current immigration status 
Employment checks will be subject to making copies of any relevant documents 
produced by the employee, which will be retained on the premises and kept for the 
duration of their employment. Employment records as they relate to the checking 
of a person’s right to work will be made available to an authorised officer of 
Bracknell Forest Council, Thames Valley Police or Home Office Immigration service 
upon request.  
 


